
 

 
  



 

 
 

 

The information below intends to help you with the topic that will be debated at NC 

MUN Celaya during the Commission on the Status of Women committee sessions. 

The information is meant to assist you in writing your position paper. 

 The NC MUN Celaya staff encourages you to make the most of it by researching the 

topic and your country, not just to win a prize but first to open your mind by 

exploring the world. 
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Undersecretary Welcome Message 

 

Dear delegates, 

We are very pleased to welcome you to the NCMUN Celaya 2020. This year’s 

Economic and Social Council Plenary (ECOSOC) staff are Ana Paula De Anda 

Cota (Undersecretary), Karen Itzel García Arciga (Moderator), and María Isabel 

Manríquez Valdez (Chair).  

 

We hope you will find this Background Guide useful as it serves to introduce 

you to the topics for this committee; however, it is not meant to replace further 

research. We highly encourage you to explore your Member State’s policies in 

full detail, as well as use the Bibliography as part of your research to expand 

your knowledge on these topics and prepare to discuss solutions with fellow 

delegates.  We will be discussing many salient and contentious issues, which 

we hope will provide a setting to dive into the intricacies of creating a resolution 

that will try to please each and every member nation in the committee. This 

committee is an opportunity to place yourselves in the same position as those 

who are actually trying to fight for and who are experiencing these issues in 

their everyday lives. 

 

Good luck! 

 

 

 

 

 

 

 

 

 

 

 

 



 

 
 

 

 

Introduction to the committee 
 

The Commission on the Status of Women (CSW) is the principal global 

intergovernmental body exclusively dedicated to the promotion of gender 

equality and the empowerment of women. A functional commission of the 

Economic and Social Council (ECOSOC), it was established by ECOSOC 

resolution 11 of 21 June 1946. 

 

Mandate 

The CSW (Commission on the Status of Women) is instrumental in promoting 

women’s rights, documenting the reality of women’s lives throughout the 

world, and shaping global standards on gender equality and the empowerment 

of women. 

In 1996, ECOSOC in resolution 1996/6 expanded the Commission’s mandate 

and decided that it should take a leading role in monitoring and reviewing 

progress and problems in the implementation of the Beijing Declaration and 

Platform for Action, and in mainstreaming a gender perspective in UN activities. 

The Commission adopts multi-year programs of work to appraise progress and 

make further recommendations to accelerate the implementation of the 

Platform for Action. These recommendations take the form of negotiated 

agreed conclusions on a priority theme. The Commission also contributes to 

the follow-up to the 2030 Agenda for Sustainable Development so as to 

accelerate the realization of gender equality and the empowerment of women. 

 

 

 

  



 

 
 

 

 

 

Topic A: Rural women and girls building  Climate 

resilience 

 

 

Introduction to the topic 

The consequences of climate change reverberate through society differently 

for rich and poor, powerful and marginalized. Many families already live with 

the knowledge of the damage that droughts, floods, and salinization of soil and 

water bring. For the poor and marginalized, decisions about how to adapt to 

climate change are conditioned by insecure homes, communities, food supplies 

and incomes. And often it is girls and women who are especially exposed to 

new climate-related insecurities or are burdened with the strain of responding 

to disaster and adapting to chronic impacts. 

 

Key points: 

o Agriculture is the most important source of income for women in many 

countries, yet they are far less likely than men to be landowners  

o Women plant the seed to feed nations, yet have unequal access to 

resources, credit and markets for their farms to flourish. 

o Improving the lives or rural women is key to fighting poverty, hunger 

and climate change. 

o UN WOMEN supports rural women claim their right to land, grow climate 

resistant crops, and use digital technology to sell their harvest 

 

History of the topic  

Both men and women need to be educated about the key role that women can 

play when it comes to building resilience to climate change and sustainable 

market linkages to improve agricultural productivity. 

This was stated by experts in a panel discussion held to commemorate 

International Rural Women’s Day on Friday at National Agricultural Research 

Centre (NARC) in Islamabad. The event was organised by the Food and 

Agriculture Organisation (FAO) of the United Nations in collaboration with the 



 

 
 

International Labour Organisation (ILO). The event was unique in that this was 

the first time FAO beneficiary women from the militancy ravaged North Waziristan 

Tribal District participated in the dialogue. 

It impacts health, food security, nutrition, production, and people’s earnings. Yet 

given their traditional roles in agricultural production, and as the procurers of 

water, cooking fuel, and other household resources, women are well suited to 

finding solutions to prevent further degradation and adapting to climate change, 

she added. 

Given the fact that modelling of climate change scenarios shows that if agriculture 

and water management continue along a ‘business as usual’ pathway, increasing 

temperatures and changes in precipitation will pose serious threats to the future 

livelihoods of farmers and the agricultural sector worldwide. 

 

The current situation  

As the world faces an increasingly critical need to address climate change, the 

important impact that rural women and girls have on building resilience is 

undeniable. 

Rural women and girls are leaders in agriculture, food security and nutrition, land, 

managing natural resource management and unpaid and domestic care work. 

They are at the frontline when natural resources and agriculture are threatened. 

In fact, globally, one in three employed women works in agriculture. Women also 

collect biomass fuels, manually process food materials, and pump water; eighty 

percent of households without piped water rely on women and girls for water 

collection. 

World leaders have committed to gender equality in climate change policy and 

response, yet progress has still been slow. 

1 in 3 employed women globally work in agriculture, and 80% of households 

without a water system rely on women and girls for water collection. As stated by 

the United Nations for this years theme; “one of the most effective ways to 

achieve progress on the threats posed by climate change is addressing gender 

inequality. Empowered women have greater capacity to respond to climate 

change and they play important roles in adopting low-carbon technologies, 

spreading knowledge about climate change, and urging action.” 

"The empowerment of rural women and girls is essential to building a prosperous, 

equitable and peaceful future for all on a healthy planet." 

 — UN Secretary-General, António Guterres 

 



 

 
 

Promoting women’s empowerment through climate resilient agriculture is a 

mainstay of UN Women’s programmatic activities on sustainable development, 

and its Joint Programme with FAO, WFP, and IFAD on Rural Women’s Economic 

Empowerment prioritizes sustainable livelihoods and rights, aiming for, inter alia, 

increased incomes, and adoption of climate-resilient agricultural practices. 

 

 

Why gender matters in climate adaptation 

Climate change will not affect people equally. Those living through its most 

adverse effects will have contributed least to the problem and have fewer 

resources to adapt to its impacts. For adaptation to succeed, the social drivers of 

vulnerability have to be tackled head on, argues Babette Resurrección. 

For example, girls’ schooling and climbing literacy rates are a development 

success story, but climate-related stresses can curtail that success. In some 

climate-vulnerable countries, girls may be taken out of school to reduce the drain 

on household resources, while boys continue their education during the crisis 

period. 

As a coping strategy, parents may also consider early marriage – placing their 

daughter in a less insecure home. But marriage does not necessarily offer 

protection. As ecosystems degrade from climate extremes, household burdens on 

women and girls can increase, forcing them to search for resources in unsecured 

areas, increasing their exposure to violence and sexual assault. Such threats are 

even higher if families are displaced by disaster. 



 

 
 

Even adaptation initiatives that aim to address inequalities can carry risks if not 

carefully implemented. For example, many adaptation programmes inadvertently 

build on earlier models of interventions that simply add adaptation activities to 

the already long list of women’s responsibilities. Such an approach doesn’t 

empower women to exercise their rights over the use of their time and resources 

or benefit from these adaptation activities. Such programmes may also assume 

women to be a homogeneous group, ignoring vital intersections with class, 

ethnicity, age, sexuality and (dis)ability that compound their capacities to adapt. 

 

Past actions 

The former Secretary General Ban Ki-moon conveyed his transformative vision for 

climate resilience in Paris during UNFCCC COP21 December 2015, where he 

launched the UN Climate Resilience Initiative A2R. The initiative promotes three 

key capacities for climate resilience as a common frame for climate resilience in 

the UN System and for its partners to understand and manage climate risks and 

hazards at scale.  

The successful implementation of the 2030 Agenda for Sustainable Development 

over the course of next 15 years will be defined by how well countries manage 

risks to sustainable development, particularly to climate change. A development 

agenda that forges even closer linkages between climate change, resilient and 

sustainable development and that accelerates the implementation of the Paris 

Agreement and the Sendai Framework for Disaster Risk Reduction for delivering 

on the SDGs would comprise two main components: a low carbon world and 

resilient economic growth. 

The Paris Agreement has committed Parties to keep the global average 

temperature increase to well below 2 degrees, and to make efforts to limit the 

increase to 1.5 degrees. However, we are currently on a pathway to significantly 

more than 2 degrees, and the frequency and intensity of climate extreme events 

and climate variability are on the rise. Hence, achieving the Paris goals will be 

very challenging. Under these circumstances, action on climate resilience is more 

pressing than ever before. 

The United Nations work on climate resilience has continued to draw upon a range 

of relevant concepts, including disaster risk reduction, prevention, climate change 

adaptation, social protection, and resilience. These concepts have evolved for 

different purposes in different contexts, often in isolation from each other, with 

usage varying by different communities of practice. Above all, they have 

differentiated application and meaning in key international policy processes such 

as the Sendai Framework for Disaster Risk Reduction, the Paris Agreement on 

climate change, the Addis Ababa Action Agenda and the overarching 2030 Agenda 



 

 
 

for Sustainable Development. This is leading to fragmentation and duplication of 

efforts in a world with growing population and decreasing resources aggravated 

by climate change. 

 

Block positions  

South Asia 

Agriculture employs 60% of the total female working population in South Asia. 

Women cultivators face multiple constraints for production, including those 

related to social and gender norms and limited resource access, which are further 

magnified in the wake of climate change. However, not all women dependent on 

agriculture work on their own lands. A substantial proportion of women also work 

as agricultural labourers in exchange for a wage payment. In Indian agriculture, 

for instance, out of the 97.5 million females in the rural sector, 37.3% work as 

cultivators and 62.7% as agricultural laborers. A laborer is exposed to higher 

financial risks compared to a cultivator, primarily due to seasonality in 

employment and therefore is threatened by an irregularity in income, which is 

exaggerated in case of adverse climate conditions.  

In addition, lower wage rates for female laborers compared to males, make them 

economically more deprived. Participation in agriculture in the form of a laborer 

or cultivator, therefore, can have different intervention implications. In order to 

further streamline these interventions, it is also important to understand the 

socioeconomic characteristics that make women in agriculture more vulnerable to 

climate change impact or lowers their capacity to adapt to climatic stresses. It is 

known that climate change impact not only intensifies poverty, it also strengthens 

the existing gender inequalities related to access to resources necessary to cope 

with climate change. The same concept applies to small and marginal farmers, 

who have a higher susceptibility to climate risks than large farmers. Social class 

and caste systems, common in countries, such as India, also influence the coping 

capacity of farmers, especially women, to climate stresses.  

Additionally, increasing trend of rural male outmigration in South Asia is further 

challenging the traditional roles of female farmers, by increasing their agricultural 

as well as domestic responsibilities, thus aggravating their exposure to climate 

risks. 

 

Latin America 

In Cordoba, Colombia, where tropical storms and drought are affecting access to 

clean water and food security in rural areas, traditional knowledge and know-how 

is providing tools to adapt to climate change. By using locally adapted seeds and 



 

 
 

small livestock species, agriculture becomes more climate-resilient and promotes 

sustainable water gathering, storage, and management.  

Gender is a key component is the success of this initiative, empowering young 

women to take on leading roles in the water committees, as their time is no longer 

burdened by water gathering. 

 

Africa 

Even though women play a critical role in agricultural production in Niger, 

comprising nearly 70% of the agricultural labour, producing in some cases up to 

70% of the household food especially in regions like Maradi and performing at 

least 50% of all agricultural tasks, they face several constraints. Women’s 

agricultural productivity per hectare remains lower than that of men. Systematic 

gender inequalities in agricultural production continue to persist, mostly due to 

differences in: (i) access to and use of agricultural inputs, including improved 

technologies; (ii) land tenure security and related investments in land; (iii) market 

and credit access; (iv) human and physical capital; and (v) informal institutional 

constraints affecting farm/plot management.  

To mitigate the afore-mentioned constraints that are exacerbated by the negative 

effects of climate change in Niger, the “Empowering women through a Climate-

resilient agriculture” programme proposes a holistic approach to overcome the 

existing obstacles.  

The programme is expected to contribute to the country’s achievement of 

seventeen (17) of the Sustainable Development Goals: Eradicating poverty; 

fighting against hunger; gender equality; use of renewable energies; innovation 

and infrastructure; reducing inequalities; combating climate change, protecting 

terrestrial flora & fauna; peace, justice, and building partnerships to achieve 

global objectives 

 

Possible Actions 

Adaptation measures that do not take into account drivers of inequality are likely 

to exacerbate social injustice and inequalities, which in themselves make 

adaptation less effective or even counterproductive. Nonetheless, there are 

examples of initiatives by NGOs, communities and governments that apply an 

equity lens to enable women, youth and ethnic groups to lead efforts to adapt to 

climate change. 

 



 

 
 

With its 2017 Policy on Gender Equality, the Global Climate Fund (GCF) has 

committed to gender-responsive financing, accountability for gender, and 

equitable allocation of resources. The GCF places climate investment in the 

context of sustainable development and seeks a 50/50 allocation between 

mitigation and adaptation, with a focus on the most vulnerable countries and 

people. The guidelines on gender mainstreaming require indicate gender analysis, 

action plan, and monitoring and evaluation framework for all projects in full 

consultation with and participation of local women and men. 

 

The implementation of commitments to gender equality by climate change actors, 

such as the UN Framework Convention on Climate Change Gender Action Plan, 

and calling for actions to support the capacities of rural women and girls to 

respond to climate change through agricultural production, food security, and 

natural resources management. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

 
 

 

 

 

Follow up questions (Commission on the Status of Women) 

 

•  How has structural adjustment affected your country? (Positive and 

negative aspects). 

• Is your country a SAP donator? 

• Why the actual structural adjustment are programmes not working? 

• What actions is your country taking to improve structural adjustment 

programmes? 

• What can be done to help developing countries and prevent them from 

becoming poorer because of the SAPs? 

 

 

 

Extra resources (Commission on the Status of Women) 

 

• International Labour Organization (ILO), World Employment Social 

Outlook. Trends for Women 2017 (Geneva, 2017). 

 

• UN-Women, Progress of the World’s Women 2015-2016: 

Transforming Economies, Realizing Rights (New York, 2015). 

 

 

• Food and Agriculture Organization (FAO), FAO’s Work on Climate 

Change: United Nations Climate Change Conference 2018 (2018). 

 

 

 

 

     

 

 



 

 
 

 

Topic B: Social impact in countries with lower 

women’s earning 
 

Introduction to the topic 

Equal pay for equal work is concept that means individuals in the same 

workplace (with the same work) should be given equal pay. Unadjusted wage 

gap is a concept that describe the situation in which someone receives less pay 

without a valid reason. The inequality between men and women persists in all 

countries and across all sectors. It is a way of sexual discrimination and it is 

related with the global wage gap. It puts women in particular at risk of poverty 

and social exclusion which creates barriers to health and social services. 

Established in 1946, CSW is the principal intergovernmental body dedicated to 

advocating for and advancing gender equality and the empowerment of women 

across the world. CSW prepares reports at its annual two week sessions to be 

presented to the Economic and Social Council on the status of women’s 

equality. Additionally, it produces documents outlining agreed conclusions on 

the priority theme discussed at its annual plenary meeting and adopts multi-

year work programs to guide its future work. Delegates on CSW will have the 

opportunity to emulate the normative and best practice-setting approaches of 

the Commission’s annual plenary meetings. 

 

History of the topic 

The modern fight against unequal payment started on the industrial revolution 

in London, 1830’s. Women started to protest against unequal payment in order 

to get an equal salary, since that across the years the fight continued, it was 

until the first Equal Pay legislation in 1970. What this act highlighted is that 

which has been apparent throughout the history of women's paid employment 

in the 19th and 20th centuries; namely that the real cause of women's low and 

unequal pay is the issue of job segregation and the consequential undervaluing 

of 'women's skills'. 

 

Current situation 

Most of the countries in the world have establish equal pay legislations since 

1970, the legislations work against employers and companies suspected of 

operating discriminatory practices, and sanction them when they find evidence 



 

 
 

of discrimination.The Global Gender Gap Index was first introduced by the 

World Economic Forum in 2006 as a framework for capturing the magnitude of 

gender-based disparities and tracking their progress. Even with program 

implementation no country in the world has fully closed the gender gap, the 

world has closed 68% of its gender gap and most of Nordic countries and 

Ireland have closed more than 80% of it. Yemen, the lowest ranking country 

has closed over 48% of the gender gap. In 2017 the movement take a step 

back, it was the first time since 2006 that the global wage gap became higher. 

At the current rate of change it will take around 108 years to close the overall 

gender gap and 202 years to bring about parity in the workplace. 

The Wage gap contributes to poverty, lower opportunities of getting education 

and access to health, discrimination and it affects the economies of the 

countries. 

 

Past actions 

The only tripartite U.N. agency, since 1919 the ILO brings together 

governments, employers and workers of 187 member States , to set labour 

standards, develop policies and devise programmes promoting decent work for 

all women and men. 

The most important and far-reaching international developments here have 

been two ILO Conventions, No 100 on Equal Remuneration of Men and Women 

for Work of Equal Value (1951), which represented the first systematic attempt 

to address the gender pay gap, and No 111 on Discrimination in Employment 

(1958), which prohibited discrimination in employment and more broadly in 

‘occupation’  that covers self-employment. 

In  a  number  of  countries,  the  principles  of  equality  and  non-

discrimination,  as  formulated  by  the  ILO but also regional organisations 

(e.g. the EU) have been incorporated into national legislation. As an example 

In the EU, Member States have implemented the equal pay principle largely 

through equality legislation and labour codes. 

The EU have implemented an action plan to combat the gender pay gap and 

ensure the full application of the principle of equal pay between women and 

men, The Action Plan take a holistic approach and addresses the various root 

causes of the gender pay gap. It focused on 8 main strands of action: 

 

• Improving the application of the equal pay principle;  

• Combating segregation in occupations and sectors; 

• Breaking the glass ceiling: addressing vertical segregation; 



 

 
 

• Tackling the care penalty; 

• Better valorising women's skills, efforts and responsibilities; 

• Uncovering inequalities and stereotypes; 

• Alerting and informing about the gender pay gap; and 

• Enhancing partnerships to tackle the gender pay gap. 

 

Tools such as pay calculators, audit systems and income reports are helping 

close the gender pay gap in European countries. An example is Logib, 

Switzerland. Logib is a statistical tool developed by the federal office for gender 

equality using a self-assessment pay calculator. The pay calculator aims to 

check whether or not a company is implementing equal pay for equal work 

between women and men. 

 

Block positions 

North America: USA and Canada 

With an average remaining gender gap of 27.5%, North America is one of the 

regions that has made the most progress overall. Canada (16th, 77.1%) 

maintains its top spot in the region as well as its position in the global top 20. 

The United States (51st, 72%), has modest improvements in economic 

opportunity and participation offset by a decrease in gender parity in 

ministerial-level positions. 

 

Latin America and the Caribbean: Mexico, Chile, Colombia and Nicaragua. 

The Forum’s 2017 Global Gender Gap Report lists Latin American and 

Caribbean countries in the middle of the overall global gender gap. There is 

also a great disparity between women and men when it comes to equal pay 

for similar work. Colombia, Chile and Mexico are literally in the lowest rankings. 

The percentage a woman earns compared to a man in Colombia, Chile and 

Mexico is between 68% and 49%. In other words, women in these countries 

earn from 49 to 68 cents for every dollar a man makes. 

Most countries embrace the International Labor Organization’s notion of “work 

of equal value.” In addition, gender discrimination is forbidden in these 

countries, providing different legal actions available to employees against 

employers that tolerate gender discrimination in the workplace. 

 

 



 

 
 

Western Europe: France, U.K., Finland and Sweden  

At 75.8%, Western Europe is, on average, the region with the highest level of 

gender parity. Sweden and Finland. Switzerland’s performance (20th, 75.5%) 

remains stable since last year, with progress on political empowerment 

counterbalanced by a widening gender gap on economic participation and 

opportunity. 

 

 Africa: Egypt and Rwanda  

 Gender gap has started to widen again. Rwanda (6th, 80.4%) still leads in the 

region, despite moving down two ranks after reversal in progress on economic 

participation and opportunity. 

 

Middle East: Yemen and Saudi Arabia  

The region continues to rank last globally on the overall index (60.2% gap 

closed so far), with about 153 years to close the gender gap at the current rate 

of change. The Saudi Arabia (141st, 59%) shows modest progress, but marks 

improvement on wage equality and women’s labour force participation, as well 

as a smaller gender gap in secondary and tertiary education. 

 

Asia: Russia, Japan, China, India and South Korea. 

South Asia is the second-lowest-scoring region, with a remaining gender gap 

of 34.2%.  East Asia and the Pacific scores in the middle of the range. While 

only four countries in the region have fully closed their education attainment 

gender gap, more than half of countries in this region have closed the gender 

gap for professional and technical workers, indicating a relatively successful 

integration of tertiary-educated, higher-skilled women into the labour force. 

India (108th, 66.5%) records improvements in wage equality for similar work 

and fully closed its tertiary education gap for the first time, but progress lags 

on health and survival, remaining the world’s least improved country on this 

subindex over the past decade.  

The Russian Federation (75th, 70.1%) fully closed its gender gap in secondary 

education this year and sees improvements in wage equality and women in 

leadership. 

 

 

 



 

 
 

 

 

Follow up questions (Social impact in countries with lower 

women’s earning) 

 

• What is wage gap? 

• What is the difference between wage gap and equal pay? 

• Why wage gap is perjudicial for societies? 

• What is the percentage of wage gap in your country? 

• What actions have your country made in order to reduce wage gap? 

• Which are the countries with bigger and lower wage gap? 

• Which is your countrie’s position in The Global Gender Gap Report? 

• Which are the four fundamental categories (subindexes) in whose The 

Global Gender Gap Index examines the gap between men and women? 

 

 

  

Extra resources (Social impact in countries with lower 

women’s earning) 
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